EMPLOYER/SUPERVISOR FEEDBACK RECORD

Student:                                                   
Date:___________________

Business:                                                
Phone:__________________

Employer/Supervisor: _____________________________________________                             
Direction:  Please circle the number that corresponds best with your opinion about the student's present situation.

1.
Student arrives and leaves on time.


  1                             2                       3                       4                             NA

Seldom
     Not Often

 Usually
   Always




      Enough

2.
Student maintains good attendance.


  1                             2                        3                       4                            NA

Seldom
     Not Often

Usually
    Always




      Enough

3.
Student takes breaks appropriately.


  1                             2                        3                       4                            NA

Seldom
     Not Often

 Usually
   Always




      Enough

4.
Student maintains good appearance.


  1                             2                        3                       4                            NA

Seldom
     Not Often

Usually
    Always




      Enough

5.
Student maintains a good attitude.


  1                             2                        3                       4                           NA

Seldom
     Not Often

   Usually
     Always




      Enough

6.
Student's performance compares favorably with other worker's performance.


   1                           2                          3                      4                           NA

Strongly
    Somewhat

Somewhat
  Strongly


Disagree
     Disagree

   Agree
    Agree

7.
Student's co-workers relations compares favorably with other co-workers relations.


   1                           2                          3                      4                          NA

Strongly
    Somewhat

Somewhat
   Strongly


Disagree
     Disagree

   Agree
     Agree

8.
Co-workers accept student as a positive contributor to the operations of the business.


   1                           2                          3                      4                          NA

Strongly
    Somewhat

Somewhat
   Strongly


Disagree
     Disagree

     Agree
     Agree

9.
Communication with the student is not a problem.


   1                           2                          3                      4                           NA

Strongly
    Somewhat

Somewhat
   Strongly


Disagree
     Disagree

     Agree
    Agree

10.
The student attends to jobs consistently.


   1                           2                          3                      4                           NA

Strongly
    Somewhat

Somewhat
   Strongly


Disagree
     Disagree

     Agree
    Agree

11.
Is current level of supervision from school staff appropriate?


   1                            2                         3                          4                          5

Needs

    Somewhat

Satisfactory
      Somewhat        Much

           Immediate
    Sub-Standard


      More Than       More Than

           Improvement




    
      Required
         Required

12.
Given the student's present level of performance, would you hire him/her if you had the opportunity?
Yes         No        

Please explain:                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                           

13.
Given the student's present level of performance, would you consider alternative strategies for hiring him/her if you incurred no additional expenses?



Yes          No _____

Additional Comments:

LRE for LIFE Project 


